Day 2 - AmeriCorps Member
Orientation Training
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through the
of Substance es on
bmlding capacit in youth
serving mentoring programs. Members will be
placed at mentoring programs statewide to help
strengthen the areas of building community
partnerships, mentor/mentee recruitment,
mentor/mentee or parent training, curriculum
development and sustainability planning.
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Ensure mentoring program is certified
with the lowa Mentoring Partnership
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— IDPH will setup a s

y webinar series
— IDPH will provide a sustainability plan template

— Document hours on Quarterly
Progress/Reports logs

— What else would be helpful?



— Work with
mentors through host site expectations

— Document service on Quarterly Progress
Reports/logs
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facilit
focused
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— IDPH will provide resources
— Document service on Quarterly Progress
Reports/logs

— How would you like to accomplish this
goal?
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Drug & Alc
National Mentor
AmeriCorps Week (March)

National Volunteer Week (3" week in April)

September 11t National Day of Service and
Remembrance

Others listed on CNCS website
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See memb©b

Partner with at least 1 other non-profit organization (Boys Scouts, Rotary, etc.)

The project must be a minimum of 4 hours. Members organizing the project can count these hours as service hours.
Members can to count up to an additional 8 hours toward their service for pre and post project tasks.

The project must be connected to youth mentoring or substance abuse prevention.

The project cannot be directly related to the service you perform as an AmeriCorps member — do not develop an event to
replace your AmeriCorps duties.

The project needs to be completed on property that is available for public use.

The project needs to take place within the State of lowa.

All communication, media, and publicity should be developed and submitted to IDPH Program Director at
Julie.Hibben@idph.iowa.gov a minimum of 3 weeks in advance.

Volunteers must be actively engaged in service. Educational components may not take up more than 25% of the project
time.

No mileage reimbursement is available for AmeriCorps Service Project travel.

Once the project is completed, project members must submit all required documentation to the IDPH Program Director but
keep a copy at your site location.
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— AmeriCor
Tracking Debriefi

* Event Plan
e Evaluation
* Tracking Volunteers/Sign-in Sheet

— Utilize appropriate logs




services were co
— Trainings?

— Mentor recruitment?

— Sustainability Plan work?

— Mentoring program certification?
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Communica

Disaster response
Life after AmeriCorps
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e Sustain
schedule

Optional training includes:
 |owa Prevention Conference
 |owa Non-Profit Summit



— Spring and fall
— Yet to be scheduled
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* The AmeriCorps logo must be displayed
on the website of every host agency
which has an AmeriCorps program.



e Ify
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AmeriCo
service progr
IDPH and your host agency.




professional
and staff to wea | pants and
white shirts). Members must adhere to site
uniform policy.

The National Logo cannot be altered or defaced
In any way.

The Program Director may have you wear
specific types of gear at their discretion



that hosts
their community:







* No raising mon
EXPENSES
— No selling tickets
— No raffles
— No running giveaways
— No handling money






— IDPH Am

e Submit press releases/articles to Julie
Hibben for review
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Keep commen

Inform Julie Hibben about any media
coverage






— At least 1 ho e end of their
term even if they already completed their hours

e Members should work more than minimum
number of hours. (example — 1710 hours for
Fulltime or 910 for Halftime)



— .37 hours ®




You ining.

— Th here you
[ on-site

traini
— Training

All other servi ervice
Never use the column Comments

Fundraising hours should be very minimal, if any, during
your term of service

— Fundraising should never be more than 10% of your time served
Breaks and meals are not to be included in your time sheet

r time served



can release
 Additional issues? Contact IDPH






* Finalizing
— Civic Engagement Survey
— Monthly logs

— Due dates document will be distributed
next week
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performanc

e Less than Half Time must have at least
an End Term evaluation.



 This
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affirm that

— Successfully com

— Met the general performance criteria
established for the community and specific

performance criteria established with his/her
Site Supervisor;

— Completed the required number of days and
hours.

dS



their exp

* This may influence future AmeriCorps
service









— Performin

— Adhering to the member service agreement
— Receiving training
— On track for providing results



lo
State
Local or
Representa
Community Serv
— Learn about projects
— Review services performed
— Always wear AmeriCorps clothing
— AmeriCorps site sign posted at site

National &






ID aff

AmeriCorps Members should always first approach their site supervisor regarding any questions

IDPH AmeriCorps Program
Julie Hibben Director Julie. Hibben@IDPH.iowa.gov

515-725-7895

IDPH AmeriCorps Program

. . 515-725-2018
Janet Nelson Assistant Janet.Nelson@IDPH.iowa.gov

IDPH Human Resources

Karla Dorman Associate Karla.Dorman@I|DPH.iowa.gov

515-281-6222
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